
 

DISCOVER YOUR CAREER WITH US 

 
  

The County of Dufferin is an upper tier municipality which sits on the fringe of the Greater Toronto Area, about 
100 km northwest of Toronto. It is largely a rural county with three urban settlement areas.  The region is well 
known for its rivers, rolling hills and excellent outdoor recreation opportunities. The UNESCO World Biosphere 
Reserve, the Niagara Escarpment and the world famous Bruce Trail, run through Dufferin offering spectacular 
vistas and hiking opportunities. Home to over 67,000 residents the area boasts fabulous restaurants, shopping 
and amenities.  We are currently recruiting for a:  
 

 

 MUSEUM INTERPRETER  
Temporary Full-Time (12-month contract) 

JOB ID:       C17-23 LOCATION:  936029 Airport Road, Mulmur, Ontario 
JOB TYPE:   Temporary Full-Time (Non-Union) DEADLINE TO APPLY:  4:30 p.m. on April 6, 2023 

 
Reporting to the Museum Services Manager, the Museum Interpreter conducts tours of the museum's exhibitions 
and grounds, answer inquiries and provides information concerning exhibits or the museum site. The Museum 
Interpreter will engage the community through workshops and programs while also raising the profile of 
museum’s programs and events. This position will increase visitation and participation, recruit volunteers, and 
engage the public through a variety of ways, including storytelling, community outreach, and delivering 
educational content through workshops and programs. 
 
What we can offer YOU! 

• A competitive annual salary ranging between $51,706 - $60,497 
• Enrolment in a defined benefit pension plan 
• Access to an Employee and Family Assistance Program (EFAP) 
• Unlimited access to live and interactive webinars offered by the Canadian Centre for Diversity and 

Inclusion (CCDI) 
• Access to Perkopolis; discount, reward and benefits program 
• A supportive and collaborative work environment 

 
What you’ll do 

• Preparation of program materials (purchasing supplies, preparing crafts, etc.)  
• Assists Education Programmer with set up and tear down of programs, large events, and outreach 

events  
• Assists Education Programmer with preparing programs, workshops, learning activities by conducting 

historical research, writing lesson plans or activity plans, and using community networks to identify the 
public needs/interests  

• Assists Education Programmer with training summer staff on program delivery (ex. Summer camps) 
• Works closely with the Education Programmer to design new programs and outreach opportunities 

based on exhibition schedule and seasonal opportunities  
• Activates/engages with community members at outreach events (ex. POW WOWs, Fairs, Markets, etc.) 

and spreads news of the museum’s offerings  
• Building community with diverse audiences by sharing MoD site history and Dufferin County histories 

through storytelling, dialogue, and inquiry;  
• Responsible for building connections in the community, including non-for-profits, BIPOC communities, 

Indigenous Nations, etc.  
• Delivers museum designed programs both in the museum as well as in outreach programs in the 

community - Senior’s homes, community living centers, schools, etc. 
• Delivers tours of the museum and the museum’s grounds 
• Collaborating with supervisors and colleagues in a clear and timely manner;  
• Adhering to Museum policies and procedures.  
• Attending weekly team meetings  
• Manages a pool of volunteers for special outreach events  
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What you’ll bring 

• Completion of secondary school diploma or General Education Development (GED).  
• High Five - Principles of Healthy Child Development Certificate.  
• Experience working with vulnerable populations, including children and seniors;  
• 1 year of related work experience dealing with programming delivery to the public, and particularly to 

children;  
• Experience and comfort with public speaking and engagement.  
• Previous experience working in museums, education, or galleries.  
• Experience and/or comfort with costumed interpretation.  
• Verbal and written fluency in English; fluency in other languages a plus.  
• Ability to move objects up to 30 lbs.  
• Ability to read, understand, and interpret to the public the historical material and programs provided by 

the Museum;  
• Sound knowledge of Canadian history, with ability and willingness to undertake independent research 

to broaden and expand understanding and knowledge;  
• Current Standard First Aid / CPR C certification.  
• Valid Class G driver’s license and access to reliable transportation required.  
• Clear criminal reference check including vulnerable sector screening.  

 
Ready to apply? 
 
Interested applicants are invited to submit a resume and cover letter before the closing date and time to: 
hr@dufferincounty.ca 

As an organization, we recognize the value of diverse perspectives and lived experiences, and the importance of 
creating an environment that embraces and supports these. We are committed to creating and fostering a 
workplace where all employees feel a sense of dignity and belonging. As such, we seek to attract, develop, and 
retain highly talented employees with a variety of identities and backgrounds, to better reflect the growing 
diversity of our region. 

We actively encourage applications from members of groups with historical and/or current barriers to equity, 
including, but not limited to: 

• First Nations, Métis and Inuit peoples, and all other Indigenous peoples. 

• Members of groups that commonly experience discrimination due to race, ancestry, colour, religion 
and/or spiritual beliefs, or place of origin. 

• Persons with visible and/or invisible (physical and/or mental) disabilities. 

• Persons who identify as women; and 

• Persons of marginalized sexual orientations, gender identities, and gender expressions. 

We value the contributions that each person brings and are committed to ensuring full and equal participation 
for all in our workplace. 
 
All applicants are thanked for their interest. Those chosen for next steps in the selection process will be advised 
by March 6, 2023. Information collected will be used in accordance with the Municipal Freedom of Information 
and Protection of Privacy Act for the purpose of job selection and will not be used for any other reason. 
Accommodations are available for all parts of the recruitment process. Applicants need to make their needs 
known in advance. 
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