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The Ontario government is extending its Worker Income Protection Benefit program, which provides 
paid sick days, until July 31, 2022 to ensure workers do not lose pay if they need to miss work for 
reasons related to COVID-19. Employees can continue to access this paid leave to get tested, 
vaccinated, self-isolate, or care for a family member. To support employers, Ontario will continue 
reimbursing them for providing this support to their workers.

Please click here for more detailed information.

Ontario Extending the Pause on Lifting Capacity Limits in Some Settings

Please click here for more detailed information.

The Ontario government is extending its pause on the lifting of capacity limits in remaining higher-risk 
settings where proof of vaccination is required while the province continues to monitor trends in public 
health and health care indicators and learns more about the Omicron variant. These settings include:

In addition, the province is extending temporary changes to the Employment Standards Act that 
prevent temporary layoffs of non-unionized employees from becoming unwanted terminations, which 
can trigger payments and force businesses to close. This measure will now be extended until July 30, 
2022.

Mandatory vaccination requirements are already in place for the public sector, employees working in 
the federally regulated air, rail, and marine transportation sectors. The new regulations would ensure 
that employees in all other federally regulated industries, such as road transportation, 
telecommunications, and banking, are also vaccinated. The Government will also develop resources to 
help federally regulated workplaces implement the COVID-19 vaccination requirements in consultation 
with their workplace health and safety committees or representatives.

food or drink establishments with dance facilities such as night clubs and wedding receptions in 
meeting/event spaces where there is dancing
strip clubs
sex clubs and bathhouses

Ontario is taking a cautious approach to public health and workplace safety measures, such as the 
continuation of requirements for masking in indoor public settings throughout the pandemic.

Please click here for more detailed information.

Employees in all Federally Regulated Workplaces will Need to be Vaccinated Against COVID-19

The Government of Canada announced that it will propose regulations under Part II of the Canada 
Labour Code to make vaccination mandatory in federally regulated workplaces. The Government will 
consult with key stakeholders, including representatives of small and medium-sized employers, as it 
works to finalize the new regulations, which would come into force in early 2022.
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